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GENERAL INFORMATION 

 

CÔNG TY CỔ PHẦN ĐÔNG HẢI BẾN TRE 
 
 

English name 
 

: DONG HAI JOINT STOCK COMPANY OF BEN TRE 

Abbreviated name     : DOHACO 

Certificate of business 

registration No. 

: 1300358260, first issueded 02/04/2003, changed 19
th

 dated 07/09/2021 

Address
 

: Lot AIII, Giao Long Industrial Zone, An Phuoc Ward, Chau Thanh District,  

Ben Tre Province 

Tel : (0275) 2470 655 
 

Fax : (0275) 3635 222 
 

Website : http://www.dohacobentre.com.vn 
 

Securities code : DHC 
 

Charter capital 

699.944.230.000 VND 
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The company is implementing the 
project of Giao Long phase 2 with 
a capacity of 660 tons per day. 

Established Subsidiary - Ben Tre 
Packaging One Member Ltd with total 
investment capital of 150 billion VND 

GENERAL INFORMATION 

 
THE PROCESS OF FORMATION AND DEVELOPMENT 

 
 
 
 

2003 
 
 

2008 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

  
2016 

 
 
 
 
 
 
 
 

2019 
 
 

 

 
 

  
  2020 

    8 

Dong Hai Ben Tre put Giao 
Long factory phase 2 into 
official operation. 

Dong Hai Ben Tre is established 
according to the decision of 4278/QD-UB 
Ben Tre province. The predecessor of 
the company was the packaging plant, 
State enterprise in the fisheries Ben Tre 
province. 

Dong Hai Ben Tre became public 
company according to the 
announcements of the State 
Securities Committee. 



Dong Hai Ben Tre moved the company's 
headquarters to Lot AIII Giao Long, An Phuoc 
Ward, Chau Thanh District, Ben Tre Province. 

The GMS issued an invesment policy in Dong 
Hai Packaging JSC with a total investment of 
250 billion VND, in Paper Prodution JSC with 
an investment of 1.000 billion VND 

 
 

 
 
 

 

 

2009 
 
 
 
 
  

2011 
 
 
 
 

 

 

 

 2015 

 
 
 
 
 
 
 
 
 
 
 

 
 
 

 

 2021 
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Dong Hai Ben Tre held ceremony 
and put Giao Long Paper Factory - 
phase I and Packaging Factory No 2 
in official activity. 

 



GENERAL INFORMATION 

 
TYPICAL ACHIEVEMENTS 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Gold Cup for Vietnamese brand products into WTO 

Gold Cup for leading brands in Vietnam - Vietnam Brand 
Magazine 

Certificate of Vietnamese brand product integration 
into WTO 
Certificate of top 100 leading brands in Vietnam - 2008 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Certificate of Prestige Quality Brand - 2009 

Certificate of trusted supplier in Vietnam - 2009 

 
Gold Medal Title: Vietnamese Quality - Standard Conformity - 
2013 
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           Gold Cup Brand - Products - Prestige - Quality - 2008 Trademark certificates of Dong Hai Joint Stock 
Company of Ben Tre

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ISO 9001:2015 Certificate of 
Quality Management System 

ISO 14001:2015 Certificate of 
Environmental Management System 

FSC Certificate in 2021 
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LOCAL BUSINESS AND INDUSTRY 
 
 

Lines of Business 
 
 

NO. INDUSTRY NAME INDUSTRY CODE 

1 Manufacture pulp, paper and paperboard 1701 (Main) 

2 
Manufacture corraged paper, corraged paperboard, packaging from paper and 
paperboard 

1702 

3 Printing and services related to printing 1811; 1812 

 

AREA OF OPERATION 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The company operates in the southern region, especially the two major key economic regions of the country, the 
Mekong Delta and the Southeast. This is an area with rapid economic growth, with many manufacturing and 
processing industries, leading to high demand for paper and packaging. 

 
 
 
 
 

 
12 



MANAGEMENT STRUCTURE 
 

 
 
 

 
 GENERAL MEETING OF  

SHAREHOLDERS 

                                                                                          THE SUPERVISORY  
                                                                                                    BOARD                                                                                                         

THE BOARD OF DIRECTORS 
 
 
 

GENERAL DIRECTOR 
 
 
 
 

                             DEPUTY                                                                                                          DEPUTY 
                    GENERAL DIRECTOR                                                                                                                       GENERAL DIRECTOR 
 

 
 
 
 
 

   ADMINISTRATIVE      

HUMAN RESOURCES 

       DEPARMENT 

 

GIAO LONG 
PAPER FACTORY 

 
FINANCIAL   

ACCOUNTING      

DEPARMENT 

      

KRAFT SALES 
DEPARTMENT 

            
PACKAGING  SALES 

DEPARTMENT 

         PACKAGING 
               FACTORY

 
 

 

SUBSIDIARY ASSOCIATED COMPANY 
 

Company name: Ben Tre Packaging One Member 
Company Limited 

Address: Lot AIV-8, AIV-9, Giao Long Industrial Zone, 
An Phuoc Ward, Chau Thanh District, Ben Tre 
Province. 

Main fields of production and business: Producing 
and trading in carton packaging. 

Charter capital: 150.000.000.000 VND 

Rate: 100% 

Company name: Giao Long New Port Joint Stock Company 
 

Address: 126 Long Thach Hamlet, Giao Long 
Commune, Chau Thanh District, Ben Tre Province. 

Main fields of production and business: Provide port 
operation and transportation services. 

Capital contribution: 2.600.000.000 VND 

Rate: 26%
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DEVELOPMENT ORIENTATIONS 

 
THE MAIN GOALS OF THE COMPANY 

 
 
 
 
 
 
 
 

 

Develop into a large enterprise to 
take 02 kraft paper - carton packages 
as a development center. 

 

Looking for new partners to expand 
the market and increase market 
share in the industrial paper 
segment. 

 
 
 
 
 
 

 
Motto of action:  

"Close production process develop capacity scale - improve 
business efficiency" 

 

 

MEDIUM AND LONG TERM DEVELOPMENT STRATEGY 

 
In the long term, the Company 
sets out the goal of improving 
production technology, 
improving product quality, 
reducing production costs, 
thereby reducing costs and 
increasing competitiveness for 
businesses. 

The company also focuses on 
researching the development of 
environmentally-friendly 
recyclable prod while meeting 
the consumption trend and 
contributing to consolidating 
the company's development 
foundation. 

Promote the expansion of the domestic 
market, promote and build the 
DOHACO brand in order to increase the 
competitiveness of the product to 
domestic and foreign competitors. 

The company also focused on 
finding opportunities to 
export to the markets in the 
region. 

Build human resources 
development strategy through 
recruitment and training, 
improve skills for workers, 
develop management skills. 
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DEVELOPMENT ORIENTATIONS 
 
 

SUSTAINABLE DEVELOPMENT GOALS (ENVIRONMENT, SOCIAL AND COMMUNITY) & 

MAIN PROGRAM RELATED TO THE COMPANY'S SHORT-TERM AND MID-TERM 

 
 

Board of Managements are especially interested, always well bahaved and take practical actions 
with environment, social and community issues.  

 
Compliance with Environment Protection Law and other requirements related to the Company’s 
environment impacts. Developed in parallel with the responsibility of protecting the 
environment and rational use of natural resources. Invest in a high-quality wastewater treatment 
system to protect the living environment for living creatures and communities around. 

 
Concern for the lives of employees, organization of emulation movements, mass organizations, 
social activities. Improve the system of compensation, remuneration, social policies to improve 
the quality of life for employees of the Company.  

 
Encourage the participation of all individuals in volunteerism as well as the direction and 
promotion of thinking towards sustainable development. Actively supporting and participating in 
social activities, volunteering and local charity activities… 
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RISKS 

 
 
 
 
 
 
 
 
 

ECONOMIC RISK 
According to the General Statistics Office, in 2021, 
Vietnam's gross domestic product (GDP) increased by 
2.58% compared to 2020. This is the lowest growth rate 
in the recent decade. In the context that the Covid-19 
epidemic has seriously affected all areas of the economy, 
especially in the third quarter of 2021, many main 
economic localities have to implement prolonged social 
distancing, GDP in 2021 still recorded an increase as a 
success of our country in the prevention of epidemics, 
maintain production and business.  

The strong development of information technology, 
digital, smartphone, etc. and the global e-commerce 
industry has hindered the growth of the printing and 
writing paper industry. Thereby leading to a shift in the 
production and consumption structure of the paper 
industry. In addition, due to the impact of the Covid-19 
epidemic, the traditional paper industry has been greatly 
affected, the world's consumption of printing and 
writing paper has decreased significantly. 

The main goal of the company is to take 02 product lines 
of kraft paper - carton packaging as the focus of 
development, showing the vision as well as business 
strategies. The business that DHC aims to deal with the 
demand shift in the paper industry, when these are 
product lines with strong growth potential in the current 
era of e-commerce development. 

Facing the complicated developments of the pandemic, 
the Company will actively prepare production and 
business plans and financial plans, as well as necessary 
resources in accordance with different scenarios of the 
economy. At the same time, based on reliable 
forecasting sources to determine the most suitable 
production and business strategy for the paper market's 
product consumption, improve risk management to limit 
strategic planning, inappropriate policies as well as 
minimizing damage to the Company. 

 

RAW MATERIAL RISKS 
 

In 2021, the price of OCC paper material increased 
sharply, the price of OCC paper in the US, Europe and 
Japan had an average increase of 96% - 111% compared 
to 2020. The main reason comes from (1) The influence 
of due to the Covid-19 epidemic, the collection rate of 
recovered paper in the world decreased sharply; (2) 
Transportation costs increased sharply; (3) In 2021, the 
world demand for OCC paper for industrial packaging 
(testliner and medium) will increase again. At the 
Company, the price of OCC paper accounts for over 70% 
of total production and business costs. Therefore, when 
there is a fluctuation in input materials, it will directly 
affect production costs and business results of the 
Company. 

To limit the risk of input materials, the company needs to 
have specific plans to supply raw materials for each 
factory. Besides, the Company also needs to find more 
sources of purchasing foreign materials to ensure timely 
supply when there is a shortage of domestic materials. 
At the same time, maintain the supply from many 
suppliers to minimize the risk of input shortage and 
purchase raw materials at reasonable prices. 
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LEGAL RISK 

As an enterprise operating in the form of a Joint Stock 
Company, becoming a public company and listing on the 
Stock Exchange, all activities of the Company are 
regulated by the Law on Enterprises (2020), Law on 
Securities (2019), Law on Investment (2020), Law on 
Environmental Protection (2020), Circulars and Decrees 
related to natural resources, environment and 
sustainable economic development... Besides, In each 
period, the State's policies related to the paper 
production industry will directly affect the production 
and business activities of the Company. 

With the global integration, Vietnam will participate in 
many world economic organizations, Free Trade 
Agreements (FTAs) ... leading to the legal system of our 
country has to change gradually to conform to 
international practices. In particular, for developed 
regions such as Europe, the United States, Japan... The 
requirements related to the elements of transparency of 
origin, environmental pollution, labor safety... are being 
placed at the forefront of the content of economic 
cooperation agreements. In order to minimize legal risks, 
the Company needs to constantly update and comply 
with legal regulations, avoiding violations that lead to 
damage to the Company. 

COMPETITIVE RISK 

Vietnam's paper industry has a lot of potential for 
development, especially the product lines of Kraft paper 
and Carton. Consumption competition among domestic 
manufacturing enterprises will increase sharply due to 
many new production lines put into production. In the 
period of 2019 - 2025, many projects of a number of 
enterprises in the same industry will come into 
operation, leading to the output of the entire kraft paper 
industry to reach 2.31 million tons/year by 2026. 

Besides, there is competition with imported paper: 
imported paper is expected to come stronger from 
countries in the region such as Laos (480,000 new tons), 
Malaysia (500,000 new tons) and from Indonesia, 
Thailand due to demand. Their domestic consumption is 
low, so they will increase exports to Vietnam. 

Dong Hai Joint Stock Company of Ben Tre must prepare 
specific solutions such as relying on the strengths of the 
Company, being proactive in managing the operation 
apparatus, continuously updating consumer 
consumption trends and expanding cooperation with 
other businesses to expand the market more so that 
they can maintain their position and maximize profits for 
the business. 
 

    INTEREST RATE RISK 

In 2021, the price of input materials increased sharply 
during the year, the Company also had to increase short-
term loans to supplement working capital. Although 
lending interest rates at the moment are still maintained 
at a level that is not too high, as well as DHC's financial 
leverage at a safe level, it can be seen that any small 
fluctuations in interest rates will also affect the 
production and business activities of DHC. 

The Company needs to continuously monitor interest 
rates as well as debt structure to avoid risks of interest 
rate fluctuations affecting the Company's operations as 
well as debt repayment ability. 

 

    EXCHANGE RATE RISKS 
The most important raw material for paper production is 
OCC paper, which accounts for over 70% of the total 
costs. The supply of these materials is still largely 
imported from abroad, mainly from Japan and the United 
States... Therefore, the Company's production costs will 
be greatly affected by the exchange rate. 

DHC will try to minimize the impact of exchange rate 
fluctuations on business results by using financial 
measures such as Futures contracts to hedge risks. 
Therefore, in order to minimize the exchange rate risk, 
DHC needs to continuously monitor and analyze the 
exchange rate to come up with appropriate strategies 
and scenarios in each period and situation of the 
Company.
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RISKS 
 
 

WORKER SAFETY RISKS 
 

Due to the specific nature of the manufacturing 
industry, most workers have to perform arduous 
jobs and work in environments with high dust 
density and noisy machinery. It can be seen that 
without an effective occupational safety 
management system, it is easy to cause danger to 
employees. Therefore, occupational safety is one of 
the issues always focused on by the Company's 
leadership. 

The equipment in the company is always checked 
regularly, and at the same time, the accident 
records and medical records of the company are 
reviewed. Equip employees with full-body 
protective gear when working to prevent the 
impact of work on workers' health. In addition, the 
Company also guides employees to self-assess risks 
on occupational safety and conduct surveys on 
dangerous factors that can cause injury, illness and 
reduce workers' health in the workplace to improve 
the management of occupational safety risks. 

ENVIRONMENTAL RISKS 
 

The paper industry is characterized by using a lot of 
energy, fuels and chemicals with the ability to emit 
toxic emissions, so it is also one of the production 
industries causing significant environmental 
pollution. Therefore, environmental protection and 
post-production waste treatment is a big challenge 
for the Company. Even right from the input, which is 
imported scrap paper for production materials, is 
increasingly tightened by the authorities to avoid the 
massive import of scrap that pollutes the living 
environment. In addition, the increase in fees such as 
waste treatment fees, environmental resource fees, 
etc., also affects the Company's business results. 

The company has also planned all necessary expenses 
related to environmental protection in order to 
minimize the impact on the environment and 
harmonize with the business results of the 
enterprise.
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HUMAN RESOURCES RISKS 
 

The impact of 2 waves of Covid-19 epidemic in the first 7 months 
of 2021 on the labor market is extremely large on the labor 
market. In particular, in July, the prolonged social distancing 
situation "paralyzed" the southern labor market, which is the main 
operating area of the Company. Many provinces and cities have 
plans to send workers home, but due to medical requirements, 
priority should be given to the weak, the elderly, children, and 
pregnant women. As a result, many workers have spontaneously 
"massively" returned to their hometowns by personal means, 
without registration with local authorities, without medical 
monitoring, etc. This can affect the sudden decision of employees 
to quit, leading to the risk of staff shortage. 

Faced with the difficulties faced by employees, especially during 
the Covid-19 pandemic, The company has continuously visited, 
supported and proposed solutions to solve problems suitable for 
different cases of employees. Besides, in order to ensure 
production activities, the Company has implemented the "4 on-
site" option for the production block and working from home for 
the office block. This has ensured the dual goals for the Company 
when both solving production and business problems and 
performing well in the prevention of the Covid-19 epidemic. 

OTHER RISKS 
 

In addition to the mentioned risks, 
other unpredictable risks may affect 
the company's production and profits 
such as fire, epidemic, flood, etc. 
Especially when the Covid-19 pandemic 
is still there. Especially when the Covid-
19 pandemic is still complicated, and 
new strains appear constantly, the 
company must always be proactive in 
taking precautions and building security 
and health measures.  

The company regularly propagates to 
its employees to grasp and take timely 
preventive measures to reduce damage 
to themselves and as well as property. 
In addition, the Company also signed 
insurance contracts for property and 
people to minimize possible losses. 
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SITUATION OF PRODUCTION AND BUSINESS OPERATIONS 
 
 

BUSINESS PERFORMANCE RESULTS IN THE YEAR 
 

Unit: VND 

No. Target 2020 2021 
±%2021/ 

2020 
 

1 Net Revenue 2.887.570.524.189 4.164.330.534.553 44,2% 

2 Cost of goods sold 2.339.353.334.338 3.491.679.314.664 49,3% 

3 Net operating profit 406.818.736.316 508.543.998.282 25,0% 

4 Profit after tax 391.923.587.886 481.340.230.615 22,8% 

2021 continues to be a difficult year for businesses when the Covid-19 pandemic lasts without end. Overcoming all 
difficulties and challenges, all employees and leaders of the Company have achieved encouraging results. 
Specifically, net revenue recorded a growth of 44.2% compared to 2020. Profit after tax of the Company increased by 
22.8% compared to 2020. 

 

Billion dong 
4.500 

4.000 

3.500 

3.000 

2.500 

2.000 

1.500 

1.000 

500 

- 

 
4.164 

 

 

Net Revenue Cost of goods sold Profit after tax
 

 2020               2021 

 

 

PERFORMANCE SITUATION vs. PLAN 

Plan for 2021 of Dong Hai Joint Stock Company of Ben Tre: 

• Revenue: 3.800 Billion dong 

• Profit after tax: 450 Billion dong 

 
 

Thus, it can be seen that the Company 
has excellently exceeded the plan set out 
in 2021. This success comes from the 
Company's efforts in controlling input 
costs as well as output selling prices of 
products. 

In 2021, a sharp increase in the price of input materials is a big challenge for the industry in general and businesses in 
particular. However, the Company has continued to grow in profit after tax over the years. The reason for this 
success comes from a large inventory of cheap inventories since the beginning of the year, as well as a large number 
of contracts to sell output products that are allowed to adjust prices according to changes in the prices of raw 
materials. input data. Besides, interest expense also decreased because the remaining long-term loans were settled 
during the period. This also contributes to the improvement of the Company's profits. 
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ORGANIZATION AND HUMAN RESOURCE 
 
 

THE EXECUTIVE BOARD 
 

 As of 31/12/2021 

No. Member Position Number of shares 
Ownership 

ratio 

 
1 Mr. Le Ba Phuong Vice Chairman of the BOD / General Director 5.625.009 8,04% 

 

 
2 Mr. Luong Van Thanh  Chairman of the BOD / Deputy General Director 6.688.000 9,56% 

 
 

 
3 Ms. Ho Thi Song Ngoc Deputy General Director 248.010 0,35% 

 
 

 
4 Ms. Le Thi Hoang Hue Chief Accountant 69.758 0,10% 
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MR. LE BA PHUONG 
Vice Chairman of the Board of Directors / General Director 

MS. HO THI SONG NGOC 
Deputy General Director 

ORGANIZATION AND HUMAN RESOURCE 

 
RESUME OF THE EXECUTIVE BOARD 

 

Date of birth: 20/11/1964 

 
Qualification: Bachelor of Economics 

Working process: 

• 11/1987 - 07/2012: Worked at Ben Tre Seafood Import-Export Joint Stock Company 

• 08/2012 - 07/2013: Member of the Board of Directors / Deputy General Director of Dong Hai Ben Tre 

• 07/2013 - 06/2014: Member of the Board of Directors / General Director of Dong Hai Ben Tre 

• 06/2014 - 07/2020: Chairman of the Board of Directors / General Director of Dong Hai Ben Tre 

• 08/2020 - now: Vice Chairman of the Board of Directors / General Director of Dong Hai Ben Tre 

Current position at another organization: No. 

 
Number of shares held: 5.625.009 shares, representing 8,04% charter capital. 

 
Number of shares held by related persons: 

• Nguyen Thi Thuy (Wife): 4.575.000 shares, representing 6,54% charter capital. 

• Truong Van Binh (Brother-in-law): 40.125 shares, representing 0,06% charter capital. 

 

Date of birth: 11/02/1983 

 
Qualification: Bachelor of Economics 

Working process: 

• 09/2005 – 03/2008: Receiving and deploying orders from the Department of Planning and Investment of Dong 

Hai Ben Tre.  

• 04/2008 – 08/2010: Vice Sales Director - Dong Hai Joint Stock Company of Ben Tre. 

• 09/2010 – 04/2012: Sales Director - Dong Hai Joint Stock Company of Ben Tre. 

• 05/2012 – 05/2017: Member of the Board of Directors / Deputy General Director of Dong Hai Ben Tre. 

• 05/2017 – now: Deputy General Director of Dong Hai Ben Tre. 

Current position at another organization: Director – Ben Tre Packaging One Member Limited Company 
(Subsidiary of Dohaco) 

       Number of shares held: 248.010 shares, representing 0,35% charter capital 

 
Number of shares held by related persons: No 
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MS. LE THI HOANG HUE 
Chief Accountant 

 Date of birth: 12/11/1962 

 

Qualification: Bachelor of Economics 

Working process:  

• 11/1986 – 09/1999: Deputy Head of Technical Planning Department of Construction and Construction Materials 
Company. 

• 09/2003 – 10/2003: Development Investment Manager - District 2 Housing Development and Management 
Company, Ho Chi Minh City. 

• 11/2003 – 07/2012: Head of Management - District 2 Housing Development and Management Company, Ho 
Chi Minh City. 

• 08/2012 – 06/2014: Deputy General Director of Dong Hai Ben Tre. 

• 06/2014 – 05/2017: Member of the BOD/Deputy General Director of Dong Hai Ben Tre. 

• 05/2017 – 07/2020: Vice Chairman of the Board of Directors / Deputy General Director of Dong Hai Ben Tre. 

• 08/2020 - now: Chairman of the Board of Directors / Deputy General Director of Dong Hai Ben Tre. 

          Current position at another organization: Member of the BOD of Giao Long Newport JSC 

 
Number of shares held: 6.688.000 shares, representing 9,56% charter capital 

 
Number of shares held by related persons: No 

 

 

Date of birth: 09/03/1973 

 

Qualification: Bachelor of Economics 

Working process: 

• 1994 – 1996: Credit Officer of Ben Tre Industry and Trade Bank. 

• 1996 – 2003: Deputy Director of accounting department of Ben Tre Frozen Seafood Export Company. 

• 2003 – 2009: Chief Accountant of Ben Tre Seafood Joint Stock Company. 

• 2009 – 05/2013: Head of Accountant Department of Saigon Thuong Tin Commercial Joint Stock Bank. 

• 07/2013 – now: Chief Accountant of Dong Hai Ben Tre. 

Current position at another organization: Heading of Supervisory Board of Giao Long Newport JSC 

 
Number of shares held: 69.758 shares, representing 0,1% charter capital 

 
Number of shares held by related persons: No 
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MR. LUONG VAN THANH 
Chairman of the Board of Directors / Deputy General 

Director 



MR. NGUYEN THANH NGHIA 
Member of the BOD 

ORGANIZATION AND HUMAN RESOURCE 

 
LIST AND RESUME BOARD OF DIRECTORS 

 
As of 31/12/2021 

 

No. 
 

Member 
 

Position 
 

Number of shares 
Ownership 

ratio 

1 Mr. Luong Van Thanh (*) Chairman of the BOD 6.688.000 9,56% 

2 Mr. Le Ba Phuong (*) Vice Chairman of the BOD 5.625.009 8,04% 

3 Mr. Le Quang Hiep Member of the BOD 3.219.135 4,60% 

4 Mr. Nguyen Thanh Nghia Member of the BOD 3.723.758 5,32% 

5 Mr. Marco Martinelli Member of the BOD 162.500 0,23% 

(*): The Executive Board profile 
 
 
 
 

Date of birth: 27/11/1963 

 
Qualification: Bachelor 

Working process: 

• 12/1993 - 04/2001: Deputy Head, Head of Department of Ho Chi Minh City Seafood Import and Export Company. 

• 2001 - 05/2007: President of the BOM/Director of Dai Thien Loc Steel One Member Limited Company. 

• 06/2007 - 07/2020: Chairman of the Board of Directors of Dai Thien Loc Corporation. 

• 06/2012 - 08/2013: Member of the Board of Directors of Ben Tre Seafood Import-Export Joint Stock Company. 

• 05/2012 - 05/2017: Vice Chairman of the Board of Directors of Dong Hai Ben Tre. 

• 08/2020 – 01/2022: Vice Chairman of the Board of Directors of Dai Thien Loc Corporation. 

• 01/2022 - now: Chairman of the Board of Directors of Dai Thien Loc Corporation. 

• 05/2017 - now: Member of the Board of Directors of Dong Hai Ben Tre. 

Current position at another organization: Chairman of the Board of Directors of Dai Thien Loc Corporation 

 
Number of shares held: 3.723.758 shares, representing 5,32% charter capital 

 
Number of shares held by related persons: No 
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MR. MARCO MARTINELLI 
Member of the BOD 

 

 

Date of birth: 22/08/1955 

 
Qualification: Bachelor 

Working process: 

• 1983 - 1985: Deputy Head of Technical Department of Ho Chi Minh City plastic State-owned enterprise. 

• 1985 - 1994: Director of Ho Chi Minh City plastic State-owned enterprise. 

• 1994 - 2004: Director of Ho Chi Minh City Do Thanh Plastic Company. 

• 2004 - now: Chairman of the Board of Director of Do Thanh Technology Corporation. 

• 02/2017 - now: Member of the Board of Directors of Dong Hai Ben Tre. 

Current position at another organization: Chairman of the Board of Director of Do Thanh Technology Corporation 

 
Number of shares held: 3.219.135 shares, representing 4,6% charter capital 

 
Number of shares held by related persons: No 

 
 
 
 

Date of birth: 11/12/1978 (Swiss) 

 
Qualification: Bachelor 

Working process: 

• 08/1998 - 12/1999: Officer of Credit Suisse Bank Switzerland. 

• 01/2000 - 09/2000: Portfolio management of Generale du Luxembourg Bank. 

• 10/2000 - 03/2007: Asset Management of Turicum Investment Management AG. 

• 06/2007 - 03/2013: Fund management of T.I.M Vietnam Tiger Fund. 

• 08/2013 - 04/2016: Portfolio management of Daragon Capital Group. 

• 05/2016 - now: Director of Turicum Investment Management AG. 

• 06/2020 - now: Member of the Board of Directors of Dong Hai Ben Tre. 

Current position at another organization: Director of Turicum Investment Management AG 

 
Number of shares held: 162.500 shares, representing 0,23% charter capital 

 
Number of shares held by related persons: No 
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MR. LE QUANG HIEP 
Member of the BOD 

 



MS. DOAN THI BICH THUY 
Head of Supervisory Board 

ORGANIZATION AND HUMAN RESOURCE 

 
LIST AND RESUME BOARD OF SUPERVISORY 

 
 

As of 31/12/ 2021 
 

No. 
 

Member 
 

Position 
 

Number of shares 
Ownership 

ratio 

 

1 Ms. Doan Thi Bich Thuy Head of Supervisory Board 19.350 0,03% 

 

2 Ms. Doan Hong Lan Member of Supervisory Board 75 0,00% 

 

3 Mr. Le Hoang Phong Member of Supervisory Board 0 - 
 
 

 

Date of birth: 11/05/1985 

 
Qualification: Bachelor of Accounting 

Working process: 

• 12/2015 - 11/2007: Accountant of Dai Thien Loc Steel Limited Company. 

• 12/2007 - 3/2011: Accountant of Dai Thien Loc Corporation. 

• 04/2011 - 04/2018: Head of Supervisory Board of Dai Thien Loc Corporation. 

• 05/2017 - now: Head of Supervisory Board of Dong Hai Ben Tre. 

• 07/2018 - now: Head of Internal Audit Department of Dai Thien Loc Corporation. 

Current position at another organization: Head of Internal Audit Department of Dai Thien Loc Corporation 

 
Number of shares held: 19.350 shares, representing 0,03% charter capital 

 
Number of shares held by related persons: No 
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MR. LE HOANG PHONG 
Member of Supervisory Board 

 

 
 
 
 
 

 

Date of birth: 17/04/1986 

 
Qualification: Bachelor of Business Administration  
 
Working process: 

• 11/2006 - 01/2009: Officer of Planning Department of Dong Hai Joint Stock Company of Ben Tre. 

• 01/2009 - now: Pesonnel officer of Dong Hai Joint Stock Company of Ben Tre. 

• 04/2012 - now: Member of the Supervisory Board of Dong Hai Joint Stock Company of Ben Tre. 

 
Current position at another organization: No 

 
Number of shares held: 75 shares, representing 0,00% charter capital 

 
Number of shares held by related persons: 

Le Minh Thanh (Husband): 21.750 shares, representing 0,03% charter capital 
 
 
 
 

Date of birth: 01/01/1985 

 
Qualification: Master 

Working process: 

• 2008-2014: Project Management Consultant of 3 Consultant And Construction JSC - Vietnam Electricity. 

• 09/2015 - now: Lecturer, Deputy Head of Department in charge of the Faculty of Business Administration, Ho Chi 
Minh City University of Law. 

• 12/2020 - now: Member of the Supervisory Board of Dong Hai Joint Stock Company of Ben Tre. 

          Current position at another organization: No 

 
Number of shares held: 0 share 

 
Number of shares held by related persons: No 

 
 
 
 

29 

MS. DOAN HONG LAN 
Member of Supervisory Board 



ORGANIZATION AND HUMAN RESOURCE 
 

NUMBER OF EMPLOYEES 
 
 
 

As of 31/12 2021 
 

No. Classification properties Number (people) Rate (%) 

 

A By level 532 100,00 

1 Post-graduate 1 0,19 

2 University, college 156 29,32 

3 Intermediate 55 10,34 

4 Worker 37 6,95 

5 Unskilled labor  283 53,20 

B By type of contract 532 100,00 

1 Definite-term labor contract 224 42,11 

2 Indefinite-term labor contract 301 56,58 

3 Seasonal labor contract 07 1,31 

C By gender 532 100,00 

1 Male 467 87,78 

2 Female 65 12,22 

 
 
 

 

AVERAGE SALARY 
 
 

 

Target 
 

2018 
 

2019 
 

2020 
 

2021 

Total number of employees 

(people) 
419 489 540 532 

Average salary 

(VND/person/month) 
7.412.155 7.589.887 8.720.000 12.200.000 
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HUMAN RESOURCE POLICY  

Human Resource 
The company works 48 hours/week, the regime of 

overtime work, holidays, leave and other leave must 

comply with the State's regulations. 

Employees are provided with uniforms, computers and 

office support equipment, business trip, lunch,... 

Depending on the job position, employees are 

equipped with a laptop, along with many other regime. 

Employee performance assessment 

The employee performance assessment is done 

periodically and according to three criteria: Job 

performance - Skills - Attitude.  

Through performance assessment, management 

identifies potential employees to include in the 

succession team planning, and at the same time plans 

training for employees. This is also the basis for building 

a career development roadmap for employees. 

Welfare benefit  

Social insurance, health insurance, and unemployment 

insurance are deducted and paid by the Company in 

accordance with the provisions of law. 

The company also organizes annual tours for its 

employees. 

Salary and bonus 

DHC develops a policy of salary for employees in accordance with working capacity and position in charge. In 

addition, the Board of Directors of the Company regularly checks, monitors, and evaluates the productivity of 

employees; from there, there is an assessment and adjustment of the salary rate for the employees throughout the 

Company. Bonus policy is applied in association with work results, production and business efficiency in order to 

motivate employees to work positively. Basically, the Company has the following bonuses: 

• Bonus for technical innovations 

• Bonus for good people, good deeds  

• Outstanding individual and collective rewards 

• Bonus for new product construction 

• Bonus for outstanding completion of assigned tasks in the period 

 

PROJECT INVESTMENT SITUATION 

In July 2021, the Company completed its capital contribution to a subsidiary - Ben Tre Packaging One Member 

Company Limited. Total contributed capital is 150 billion VND. Ben Tre Packaging One Member Company Limited will 

officially come into operation in 2022. 
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FINANCIAL SITUATIONS 
 
 

 

Unit: dong 

No. Target 2020  2021 
%TH 2021/ 

TH2020 
 

1 Total assets 2.284.329.017.296 2.401.267.067.536 105,12% 

2 Net revenue 2.887.570.524.189 4.164.330.534.553 144,22% 

3 Cost of goods sold 2.339.353.334.338 3.491.679.314.664 149,26% 

4 Net profits from operating activities 406.818.736.316 508.543.998.282 125,01% 

5 Other profits 3.241.809.423 3.020.284.246 93,17% 

6 Profit before tax 410.060.545.739 511.564.282.528 124,75% 

7 Profit after tax 391.923.587.886 481.340.230.615 122,81% 

8 Dividend profit/Charter capital ratio 50% 50% 
 

 
 
 

Billion dong 
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                                4.164 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
    Net revenue       Profit before tax 

 
2020 2021 

 
Financial indicators such as Total Assets, Net 
Revenue, and Profit before tax all have good growth 
in 2021. The remarkable point is the growth in 
revenue and profit. In 2021, the Company's net 
revenue increases to 44.22% compared to 2020, this 
comes from an increase in production and sales 
output, and an increase in the price of paper sold. In 
addition, the price of input paper and input costs of 
the Company increased sharply during the year due 
to the impact of the Covid-19 epidemic, the cost of 
goods sold in the year also increased by 49.26%. In 
the past year, facing many challenges, the Company 
still maintained its business efficiency when profit 
before tax recorded a growth of 24.75% compared 
to the previous year. 

 
 
 
 
 
 
 
 
 
 

 

32 

           2.888     

   

410 512 



MAJOR FINANCIAL TARGETS 
 
 
 

Target Unit 2020 2021 
 

Solvency index 
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Short-term payment ratio 

(Short-term assets /Short-term debt) 
Rolling

 
1,48 1,66 

Quick ratio 
(Short-term assets - Inventory)/ Short-term debt 

 Rolling 1,06 1,21 

Criteria on capital structure 
   

Debt/Total assets Ratio % 38,93 29,32 

Debt /Equity Ratio % 63,76 41,49 

Target on operational capacity  
   

Inventory Turnover 
  (Cost of goods sold/ Average inventory)                                                          Loop 

7,48 11,01 

Asset Turnover 
(Net revenue / Total average assets ) 

Loop 1,31 1,78 

Target on profitability 
   

Profit after tax/Net revenue Ratio  (ROS) % 13,57 11,56 

Profit after tax / Average equity (ROEA) % 31,19 31,13 

Profit after tax / Total average assets (ROAA) % 17,82 20,55 

Operating profit/  Net revenue Ratio   % 14,09 12,21 



FINANCIAL SITUATION 

 
IMPORTANT FINANCIAL INDICATORS 
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INDICATORS OF SOLVENCY 

 
 
 
 
 
 
 
 
 
 

 
2018 2019 2020 2021 

 

      Current Ratio                   Quick Ratio 

 
The current ratio and the quick ratio 
in 2021 increased compared to 
2020. This is positive because short-
term assets increased slightly while 
short-term liabilities decreased. 
In general, the payment ratios in 
2021 remain above 1, which ensures 
the company’s ability to pay its due 
debt obligations as well as DHC’s 
ability to continue operations. 

 
 
 
 

 

INDICATORS OF CAPITAL STRUCTURE 
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The ratio of liabilities to total assets and the ratio of liabilities to equity continued to decrease in 
2021. Liabilities of the company have recorded a decreased over the years. In previous years, 
DHC used most of the debt to finance the Giao Long 2 Paper Factory. Currently, the Company 
only has to use debt to reserve input materials to meet production requirements of Kraft paper 
as well as finished product packaging. In 2021, a long-term loan of 145 billion VND has also been 
paid off. Therefore, the current capital structure of DHC is still at a safe level. 
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In 2021, DHC’s performance indicators  
continue to increase significantly. In which, 
inventory turnover and total asset tunrover 
reached 11,01 and 1,78.  

The data as of December 31, 2021 show that 
the cost of goods sold has increased sharply 
compared to the previous year due to the 
sharp increase in the price of input materials in 
2021. Total asset for the year also increased 
from 0,6 to 0,73, showing that DHC’s asset 
utilization efficiency has improved.  

With the increasing trend in the use of 
packaging paper for trade and export, 
combined with the limited production in 
China, the Company’s goal of focusing in Kraft 
paper and cartons is in the line with the trend.  

 

INDICATORS OF ACTIVITIES CAPACITY 
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INDICATORS OF PROFIT 
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In 2021, the company’s profitability ratio will continue to remain at the same high level as in 
2020. The ROEA, ROAA and ROS ratios are 31,1%, 20,5% and 11,6%, respectively. Details show 
that the ROS coefficient decreased by 2%, while the ROEA was almost maintained and the ROAA 
increased by 2,7% this year. 
A high profit margin is a great success for businesses facing the pressure of rising input material 
prices, which will increase sharply in 2021. Specifically, the cost of good sold increased sharply by 
49,3% from 2.339 billion VND in 2020 to 3.491 billion VND in this year. However, net revenue 
also increased significantly, from 2.887 billion VND to 4.163 billion VND, equipvalent to 44,2%. 
This has helped the company’s gross profit increase by 124 billion VND compared to last year.  
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STRUCTURE OF SHAREHOLDERS, CHANGES OF OWNER’S INVESTMENT 
CAPITAL 

 
 

Total number of shares has been issued 

69.994.423 shares 

Number of shares outstanding 

69.994.423 shares 

 
 
 
 
 

 

 

SHARE 
 
 
 
 
 
 
 

Number of treasury stock 

0 share 
Par value shares 

10.000 dong per share 
 
 

STRUCTURE OF SHAREHOLDERS 
 
 

As of November 29
th

, 2021 
 

No. Shareholder type Number of shares  Value (dong) Proportion of 
ownership 

I Government Shareholders 0 0 0% 

II Domestic Shareholders 42.327.511 423.275.110.000 60,47% 

1 Individual 39.418.526 394.185.260.000 56,32% 

2 Organization 2.908.985 29.089.850.000 4,15% 

III Foreign Shareholders 27.666.912 276.669.120.000 39,53% 

1 Individual 522.193 5.221.930.000 0,75% 

2 Organization 27.144.719 271.447.190.000 38,78% 

Total (I+II+III) 69.994.423 699.944.230.000 100% 

 

         Maximum foreign ownership rate: 49%  
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TREASURY STOCK TRADING 
 
None 

OTHER STOCK 
 
None 

    LIST OF BLOCKHOLDERS  
 

                       As of December 31st, 2021 

No. Shareholders’s Name Number of shares Proportion of 
ownership 

1 KWE Beteiligungen AG 9.723.407 13,89% 

2 Mr. Luong Van Thanh 6.688.000 9,56% 

3 Mr. Le Ba Phuong 5.625.009 8,04% 

4 Ms. Nguyen Thi Thuy 4.575.000 6,54% 

5 KIM Vietnam Growth Equity Fund 3.736.000 5,34% 

6 Mr. Nguyen Thanh Nghia 3.723.758 5,32% 

 

SITUATION OF CHANGES OF OWNER’S INVESTMENT CAPITAL 

 
In 2021, Dohaco issued shares to pay dividends in 2020 at a rate of 25%. Since then, the total charter has increased 

from 559.957.830.000 dong to 699.944.230.000 dong. 
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REPORT ON ENVIRONMENTAL AND SOCIAL IMPACT 

 
ENVIRONMENTAL  IMPACT 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

In terms of domestic waste 

At the moment, there are 431 people employed at the factory. 
Domestic waste at the factory is estimated to be around 130 
kilograms per day, according to statistics. To ensure the 
collection of all generated domestic waste, the factoty has 
placed a sufficient number of domestic waste containers in 
areas such as the canteen, office and so on.  
Furthermore, the factory has signed a collection contract with a 
functional unit to collect and treat waste in accordance with 
regulations. Domestic waste is collected along with non-
hazardous production waste. In general, the factory campus was 
clean and aesthetically pleasing.  

 
In terms of production waste  

According to Decree 38/2015/ND-CP, the volume of waste 
generated in production at the Company is quite large. Every 
day, 68 tons of common industrial waste are generated. 
Employees collect and transport production waste from the 
production area to the warehouse on a regular basis, ensuring 
that production waste does not accumulate at the workplce. 
From January 1st, 2020, the Company has signed contract No. 
26/VXQN-DHBT with Viet Xanh QN Trading Service Co., Ltd to 
collect and treat non-hazardous production waste at factories. 
The new contract No. 68/VXQN-DHBT was signed on December 
31st, 2021, demonstrating the continuation of the above 
cooperation until now. In general, non-hazardous production 
waste is collected and treated on a regular basis at these 
factories, and the collection and treatment unit ensures full 
legality in accordance with current regulations. 

In terms of hazardous waste 

The total amount of hazardous waste 
generated per day is approximately 476 
kilograms. Currently, hazardous waste   
generated at the factory is collected once a 
week, and any hazardous waste that has not 
been collected is painted and classified 
according to the type of hazardous waste. 
Furthermore, the factory inspects the 
warehouse on a regular basis to ensure 
compliance with Circular No.36/2015/TT-
BTNMT, dated June 30, 2015. On March 9, 
2020, the factory signed contract No. 
262020/HDXL.CLDH with Moi Truong Chan Ly 
Co., Ltd to collect and treat hazardous waste. 
This is a fully operational unit for hazardous 
waste collection, transportation, and 
treatment in accordance with current 
regulations. After the contract expired, the 
Company signed a new contract with this unit 
on March 9th, 2022. Furthermore, the factory 
reports to the management agency on a 
regular basis on the collection, storage and 
treatment of hazardous waste in accordance 
with regulations. Statistics on waste types 
and volumes based on waste types registered 
in the hazardous waste source owner’s book. 
Production and business operations continue 
to proceed as planned in 2021. There have 
been no reports of environmental violations 
or complaints about noise, dust, or health in 
the area where the operation is taking place. 
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MATERIALS MANAGEMENT 

 
Over 370,000 tons of materials will be used to 
manufacture and package the Company’s products and 
services in 2021. 
OCC (Old Corrugated Container) paper, also know as old 
carton paper, is DHC’s primary input material source. It 
already qualifies as a recycled material. Imports are the 
primary source of supply for the Company. 

 
 
 

 

WATER CONSUMPTION AND ENERGY CONSUMPTION  
 

No. Indicator Unit Value 

1 Total amount of energy consumed kwh 107.060.226 

2 Total volume of water consumed m3 1.646.178 

3 Energy saved as a result of energy efficiency initatives (*) Kwh per month 87.638 

4 Water saved as a result of water efficiency initiatives (*) m3 per day 79,3 

 
The Company’s primary energy sources are electricity and steam, which are purchased from Thanh Cong Energy 
Services Joint Stock Company. One of the Company’s sustainable development contents is the efficient use of all 
typer of energy. Dohaco has policies and actions in place to facilitate this. The Company organizes periodic 
inspections and appraisals of machinery, equipment, and modes of transportation; performs maintainance and 
repairs to assets to achieve the best performance; and replaces eqiupment that is too old, consumes a lot of energy, 
and does not provide high efficiency. Internal propaganda and reminders: turn off lights and fans when leaving or 
when not in use, etc. 

 
The Company understands that water is a finite resource. Dohaco recognizes the value of this resource and educates 
all employees on how to use it wisely, thereby contributing to the protection of VietNam’s and the world’s common 
water source. The Company always check the water system for leaks and quickly repaired the damaged with water-
saving devices like slow-flow showerheads and faucets with automatic shut-off mechanisms. 

 
 
 
 
 

 

(*):This effect is a result of initiatives that account for both energy and water savings, rather than the sum of the two. 
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REPORT ON ENVIRONMENTAL AND SOCIAL IMPACT 
 
 

COMPLIANCE WITH THE LAW ON 

ENVIRONMENTAL PROTECTION 

Dohaco has always prioritized environmental protection 

throughout the organization. For many years, the 

Company has always ensured safety in production and 

maintained a clean and beautiful landscape at factories 

and offices due to good implementation of occupational 

safety and hygienea and environmental protection. 

Throughout the year, the Company updates legal 

documents pertaining to environmental protection. As a 

result, the Company did not violate any environmental 

laws or regulations during the fiscal year. Furthermore, 

propaganda activities are always carried out in order to 

raise employee awareness about environmental 

protection. 

 
 
 

POLICY CONCERNING PEOPLE’S LABOR 
 

DHC has a total staff of 532 people as of December 31st, 

2021. In 2021, the average monthly income is 

12,220,000 VND/person/month. 

The Company always ensures that all employees, such as 

health insurance, social insurance, unemployment 

insurance, sickness, maternity and occupational accident 

benefits. Furthermore, the Company has a Trade Union 

that regularly cares for and subsidizes employees when 

their families are in trouble, sick, etc., and organizes 

cultural, artistic, sports, and tourism activities cool,… to 

improve the spiritual life of the Company’s employees. 

Over the years, the Company has always prioritized 

employee training. The Company’s activities were 

impacted by the prolonged epidemic situation over the 

last year, from production and business to the 

implementation of training activities.  As a result, 

training could not be organized as usual throughout the 

year. However, once the epidemic situation has been 

stabilized, staff training will be continued and 

maintained 
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REPORT ON RESPONSIBILITIES TO THE LOCAL COMMUNITY 
 

 

No. Activities in 2021 Contribution 
amount 

 
1 

Expenses to support activities to prevent and control the Covid-19 epidemic – the 
Viet Nam Fatherland Front Committee of Ben Tre Province 

 
1.000.000.000 

 
2 

Sponsored for the Ben Tre Deparment of Heath with 20 high-flow oxygen machines 
with integrated SP02 

 
1.580.000.000 

 
3 

 
Support Tet gifts for policy families and low-income households in need 

 
70.000.000 

 
4 

Spending money to support gifts for the situation of attending the 7th live TV show 

“Gratitude to Benevolent Hearts” in 2021 – Ben Tre Province Red Cross Association 

 
75.000.000 

 
5 

 
Spending money to support the Lunar New Year celebrations in 2021 

 
47.000.000 

 
6 

Assist Mo Cay Nam District People’s Committee in purchasing online learning tools 
for student 

 
100.000.000 
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REPORT AND ASSESSMENT OF THE BOARD OF MANAGEMENT 

 
ASSESS THE PRODUCTION AND BUSINESS RESULTS 

 
In 2021, the company’s net revenue reached 4.164 billion dong, a 44,2% increase over 2020 and a 9,6% 
increase over the plan. Profit after tax reached 481 billion dong, a 22,8% increase over 2020 and a 7% increase 
over the plan. 
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  4.164  

 

 

         Net Revenue        Cost of goods sold            Net profit                  Profit after tax 
 

2020 2021 

 
 
 
 

These advantages and disadvantages are as follows: 

Advantages: 

The EU – Viet Nam Free Trade Agreement (EVFTA) 

eliminates the 3% import tax on Vietnamese plastic bags 

entering the EU, increasing the competitiveness of 

Vietnamese packaging enterprises exporting to the EU 

market. 

DHC’s production capacity has increased significantly as a 

result of the new paper factoty that has been put into 

operation. Because of its location in the Mekong Delta 

region, where the industrial production and food 

processing industries, pharmaceuticals, and argicultural 

products are concentrated and highly developed, packaging 

for transportation is required. 

Disadvantages: 

The Covid-19 epidemic, which is expected to last until 2021 

poses a significant challenge to businesses. The suppy chain 

and global shipping are congested, resulting in higher 

transportation costs. The cost of input materials has also 

risen dramatically, causing businesses to face numerous 

challenges in their production and business operations. To 

maintain production, the Company chooses the “4 on-site” 

option, which incurs some costs. 
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ASSETS STRUCTURE 

      31/12/2020        31/12/2021 

 Short-term assets  Long-term assests 

FINANCIAL SITUATION 
 

Assets situation 
 

Currency Unit: Dong 

Goal 31/12/2020 31/12/2021 
±%2021/ 

2020 
Ratio 
2020 

Ratio 
2021 

 

Short-term Assets 1.104.660.314.544 1.170.473.262.002 5,96% 48,36% 48,74% 

Long-term Assets 1.179.668.702.752 1.230.793.805.534 4,33% 51,64% 51,26% 

Total Assets 2.284.329.017.296 2.401.267.067.536 5,12% 100,00% 100,00% 
 
 

 
 

The Company’s total assets increased by 
5,12% as of December 31st, 2021, 
compared to the end of 2020. In particular, 
short-term assets increased by 5,96%. The 
large fluctuations were caused by a 104 
billion dong decrease in cash and cash 
equivalents and a 134 billion dong increase 
in short-term receivables from customer. 
Long-term assets increased by 4,33%, 
primarily due to an increase in construction 
in progress, a 137 billion dong increase 
from 18 billion at the end of 2020 
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Tangible fix assets continue to dominate the long-term asset structure. 

REPORT AND ASSESSMENT OF THE BOARD OF MANAGEMENT  
 

FINANCIAL SITUATION  
 

             Currency unit: dong 

Tangible fixed assets Costs Salvage Value 
Salvage Value/ 

Costs 

Architecture and houses 392.636.946.524 288.671.495.477 73,52% 

Machinery and equipment 1.057.952.278.961 729.908.091.762 68,99% 

Vehicles for transportation 51.693.079.189 25.049.181.772 48,46% 

Equipment for offices 11.248.203.961 7.577.967.299 67,37% 

Other fix assets 193.710.000 - - 

Total 1.513.724.218.635 1.051.206.736.310 69,45% 

 

                                                                                                                                                                                            Currency unit: dong 

Intangible fixed assets  Costs Salvage Value 
Salvage 

Value/ Costs 

Computer software 82.602.450 - - 

Other fix assets 811.731.800 328.044.275 40,41% 

Total 894.334.250 328.044.275 36,68% 
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Liabilities situation 
 

Currency unit: dong 

Goal 31/12/2020 31/12/2021 
%2021/ 

2020 
Ratio 
2020 

Ratio 
2021 

Short-term liabilities 744.384.700.833 704.171.341.216 -5,40% 83,70% 100,00% 

Long-term liabilities 145.000.000.000 - -100,00% 16,30% 0,00% 

Total liabilities 889.384.700.833 704.171.341.216 -20,82% 100,00% 100,00% 

 
Total liabilities in 2021 will be 20,82% lower than in 2020. The remaining long-term liabilities was 145 billion dong, 
which was paid off during the period. In term of short-term liabilities, short-term payables to sellers fell by 103 billion 
dong  from the start of the year. In addition, short-term loans increase by 80 billion dong. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ORGANIZATIONAL  STRUCTURE, POLICIES AND MANAGEMENT IMPROVEMENTS 
 

In 2021, the Company continue to use the ISO 9001: 2015 and 14001:2015 Quality and Environmental Management 
Systems. 
Strengthen training to improve employees’skill for eah job position. Recruitment is still ongoingto ensure that the 
Company’s direct labor requirements are fully met. 

Creating a healthy, comfortable, safe working environment, as well as caring for and lookking after employeesme 
material and spiritual well-being. Especially, during the period of social distancing due to the Covid – 19 epidemic 
with the “4-onsite” option, the Company attempted to achieve the dual goal of ensuring production efficiency while 
also stabilizing the lives of workers with the “4 – onsite” option in factories. 
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REPORT AND ASSESSMENT OF THE BOARD OF MANAGEMENT 

 
A FAIR FUTURE DEVELOPMENT PLAN  

 

 
Production and business objectives in 2022: 

 
 

Goal Unit The 2022 plan 

Total revenue Billion dong 3.900 

Profit after tax Billion dong 450 

 
 

 

Profit distribution plan in 2022: 
 
 

Goal Unit The 2022 plan 

Deduction for investment and 
development fund 

% 5% of Profit after 
tax 

Deduction for the establishment 
of a bonus and welfare fund for 
employees 

% 2% of Profit after 
tax 

Divedend/Charter Capital Ratio % Expected 30% of 
Charter Capital 

 
 

 
Investment plan in 2022: 

 
 

 Investments Unit Total amount of 
investment 

Dong Hai Packaging Joint Stock 
Company  

Billion dong 250 

Paper Production Joint Stock 
Company 

Billion dong 1.000 
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REPORT ON ASSESSMENT OF THE COMPANY’S ENVIRONMENTAL AND SOCIAL 
RESPONSIBILITIES 

 
Assessment related to environmental indicators 

 
Dong Hai Joint Stock Company of Ben Tre is a paper manufacturing company. This is an 

industry where many factors impact the environment during the manufacturing process. As a 

result, the Company’s top priority is always the treatment of all types of waste, as well as 

optimizing the manufacturing process in factories to ensure that the environment inside and 

outside the factories is always safe and clean. The Company as a whole and the Executive 

Committee in particular. The Company intends to hold propaganda sessions in order to 

discuss and propose measures to improve environmental protection and waste treatment. 

The Company organizes waste classification for each employee in the office to raise 

environmental awareness and ensure the beauty of the workplace. 
 

Assessment related to employee concerns 
 

The Board of Directors and the Board of Management work together with the Trade Union to 
effectively represent and protect the legitimate rights and interests of employees. Taking care of 
employees’ spiritual and material lives, as well as actively participating in management, resulting 
in a long-term and harmonious relationship within the Company. The Company always provides a 
full range of incentives and consistently performs well in terms of paying salaries and bonuses, 
providing labor protection in accordance with regulations and organizing periodic health checks. 

 
Evaluation of corporate social responsibility in the community 

 

The Company always focuses on local support policies such as: visiting needy families, providing 
financial assistance to the poor, studious students in the community, regularly organizing charity 
activities, etc,…to help the community, creating a foundation for long-term and sustainable 
socioeconomic development.  Throughout the complicated evolution of the Covid – 19 epidemic, 
the Company was fully equipped with necessary medical materials such as masks, antibacterial 
water, and so on, as well as constantly updated news from the Ministry of Health about the 
diseases ande fully propagated it to the employees. 
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REPORTS AND ASSESSMENT 

OF THE BOARD OF 

DIRECTORS 

 
ASSESSMENT OF THE BOARD OF DIRECTORS ON THE 

COMPANY’S OPERATION, INCLUDING 

ENVIRONMENTAL AND SOCIAL RESPONSIBILITIES  

 
ASSESSMENT OF THE BOARD OF DIRECTORS ON 

THE COMPANY’S BOARD OF MANAGEMENT  

 
THE BOARD OF DIRECTORS’S PLAN AND 

ORIENTATION 



 



REPORTS AND ASSESSMENT OF THE BOARD OF DIRECTORS 

 
ASSESSMENT OF THE BOARD OF DIRECTORS ON THE COMPANY’S OPERATION 

 

General assessment 

When the Covid – 19 epidemic situation persists, 2021 will be a difficult year for businesses, causing negative 
impacts on the Company’s production and business activities. To overcome this challenge, the Company’s Board of 
Directors and Board of Management are always committed to their assigned responsibilities, effectively carrying out 
their roles and responsibilities in leadership and management. 
The General Meeting of Shareholders approved the Resolution to change the production and business plan in 2021 
in December 2021. Specifically, the Resolution passed to increase the planned revenue from 3,500 billion dong to 
3,800 billion dong, and the profit after tax to 450 billion dong, compare to the 399 billion dong plan tha has been set 
out at the Annual General Meeting of Shareholders. This demonstrates confidence in the Company’s business results 
in the face of general economic and paper industry difficulties. 

 
 

The production and business results in 2021  

Currency unit: billion dong 

 

Goal 
 

Achieve in  
2020 

 

Plan in 
2021 

 

Achieve in  
2021 

% Achieve 
in  2021/ 
Plan in 
2021 

% Achieve 
in  2021/ 
Achieve 
in  2020 

Net revenue 2.887,6 3.800 4.164,3 109,59% 144,21% 

Profit after tax 391,9 450 481,3 106,96% 122,81% 

 

Net revenue reached 4,164.3 billion dong as of December 31st, 2021, up to 44,21% from the previous year and 
exceeding 9,59% of the plan for 2021. Profit after tax is also increasing significantly. Specifically, profit after tax in 
2021 reached 481.3 billion dong, a 22,81%% increase over 2020 and a 6,96% increase over the plan. These are 
encouraging outcomes for both the leadership team  and all employees. Despite the prolonged stressful situation of 
the Covid-19 pandemic, the Company has continued to rise strongly in 2020. 

 
 

Assessment the environmental and socail responsibilities 
 

Dohaco, as a paper company, is always conscious of the environmental impact of its operations. As a result, the 
Board of Directors always orients and unifies the Board of Management’ vision of activities in environmental social 
matters. 

Aside from environmental concerns, the Company prioritizes social activities. Every year, the Company volunteers 
and contributes to community activities. When the Covid-19 pandemic situation becomes complicated in 2021, it will 
be a difficult year. As a result, Dohaco joined forces to help the community by sponsoring epidemic prevention and 
control. 
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ASSESSMENT OF THE BOARD OF DIRECTORS ON THE COMPANY’S BOARD OF MANAGEMENT’ 
OPERATIONS  

 
The Company’s Board of Management always  has economic efficiency and profits as the goal of action, is close to 
the work, take high responsibility in performing the assigned tasks, and brings the highest efficiency to the Company. 
The leadership team has always been exemplary in fully and seriouslyadhering to the provisions of the Company’s 
Charter, as well as monitoring and supervising the implementation of resolutions proposed by the Board of Directors 
and the General Meeting of Shareholders. In 2021, in the face of the complicated and prolonged situation of the 
Covid-19, epidemic, the Board of Management always tries its best, offering appropriate solutions proactively and 
promptly, timely grapsping market developments. When problems arise that are beyond his authority, the General 
Manager has sent comments to the Board of Directors for timely resolution. 

THE BOARD OF DIRECTORS’S PLAN AND ORIENTATION 
 

The Board of Directors strictly enforces  Corporate Governance in accordance with Public Company Corporate 
Governance Regulations, the Company’s Charter, and the Corporate Governance Regulation. Members of the Board 
of Directors carry out their duties and powers in accordance with the Charter and Corporate Governance 
Regulations, always acting in the best interests of the Company and its Shareholders. 

The Board of Directors directs and supervises the activities of the Board of Management, establishing the best 
conditions for the Board of Management to carry out the tasks assigned to it by the General Meeting of Shareholders 
and the Board of Directors. 
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CORPORATE GOVERNANCE 

 

 
THE BOARD OF DIRECTORS 

THE BOARD OF SUPERVISORS 

TRANSACTIONS, REMUNERATION AND 

BENEFITS OF THE BOARD OF DIRECTORS, 

BOARD OF MANAGEMENT AND BOARD OF 

SUPERVISORS 



 



CORPORATE GOVERNANCE 

 
THE BOARD OF DIRECTORS 

 
THE MEETINGS OF THE BOARD OF DIRECTORS 

 
 

 
No. 

 
Member of the BOD 

 
Position 

Amount of Meeting 
has attended 

 
Attendance 

Rate 

01 Mr. Luong Van Thanh The Chairman of the 
BOD 

16 100% 

02 Mr. Le Ba Phuong The Vice Chairman of 
the BOD 

16 100% 

03 Mr. Le Quang Hiep Member of the BOD 16 100% 

04 Mr. Nguyen Thanh Nghia Member of the BOD 16 100% 

05 Mr. Marco Martinelli Member of the BOD 16 100% 

 

The Board of Director Meeting’s contents and results 

The Board of Directors met 16 times. The following are the specific contents of the meetings and the resolutions 
issued: 

 

 
No. 

 
Number of 
Regulations 

 
Date 

 
Content 

01 01/NQ-HĐQT 18/01/2021 
Accepted the report on business results for the fourth quaterts of 2020, 

in 2020, as well as the plan targets for the first quarter of 2021. 

02 02/NQ-HĐQT 18/01/2021 
Agreed to aprrove the policy of signing a contract with Tan Cang Giao 

Long Joint Stock Company. 

03 03/NQ-HĐQT 20/01/2021 
Agreed to borrow short-term loans at ChinaTrust Commercial Bank -  

HCM City Branch. 

04 04/NQ-HĐỌT 20/01/2021 
Unanimously approved the Report 01/TT-HDQT date January 2nd, 2021 

on the unit price of product wages from January 1st, 2021. 

05 05/NQ-HĐQT 20/01/2021 
Agreed to approve the proposal for reward and reward for employees 

who have initiatives and improvements that improve the Company’s 

efficiency. 

06 06/NQ-HĐQT 20/01/2021 
Accept the list of bonus payment to the Company’s Board of 

Managemen, the Board of Directors and the Board of Supervisors. 

07 07/NQ-HĐQT 29/03/2021 
Agreed to borrow short-term loans at Hong Leong Bank Viet Nam 

Limited – HCM City Branch. 

08 08/NQ-HĐQT 29/03/2021 
Unanimously approved the Report 02/TT-HDQT date March 29th, 2021 

on the unit price of product wages from April 1st, 2021. 
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No. 

 
Number of 
Regulations 

 
Date 

 
Content 

09 09/NQ-HĐỌT 28/04/2021 
Agree to postpone the 2021 General Meeting of Shareholders until no 

later than June 30th, 2021 

10 10/NQ-HĐQT 06/05/2021 
Through a capital contribution to the subsidiary – Ben Tre One Member 

Packaging Company Limited. 

11 11/NQ-HĐQT 06/05/2021 
Approve the schedule for the 2021 Annual General Meeting of 

Shareholders. 

12 12/NQ-HĐQT 06/05/2021 
Accept the report on business results for the first quarter of 2021, as 

well as the plan for the second quarter of 2021. 

 
13 

 
13/NQ-HĐQT 

 
20/05/2021 

Accept a short-term loan from the Joint Stock Commercial Bank for 

Investment and Development of Vietnam - Ben Tre Branch in 2021 to 

supplement working capital in accordance with the business plan. 

14 14/NQ-HĐQT 31/05/2021 
Approve the schedule for the 2021 Annual General Meeting of 

Shareholders. 

15 15/NQ-HĐQT 31/05/2021 
Approval of the content submitted to the 2021 Annual General Meeting 

of Shareholders. 

16 16/NQ-HĐQT 21/06/2021 
Agreed to choose Ernst & Young Vietnam Co., Ltd. as the auditor of the 

Financial Statements for 2021. 

17 17/NQ-HĐQT 21/06/2021 
Accept a loan from the Joint Stock Commercial Bank for Foreign Trade 

of Vietnam - Tien Giang Branch. 

18 18/NQ-HĐQT 25/06/2021 
Approval of the application documents for issuing dividend-paying 

shares and implementation of the issuance plan. 

19 19/NQ-HĐQT 01/07/2021 
Through a capital contribution to the subsidiary, Ben Tre One Member 

Packaging Company Limited. 

20 20/NQ-HĐQT 01/07/2021 
Acceptance of the policy of signing a contract with Ben Tre One Member 

Packaging Company Limited. 

21 21/NQ-HĐQT 12/07/2021 
The last registration date to exercise the right for existing shareholders 

to receive dividends in 2020. 

22 22/NQ-HĐQT 12/07/2021 
The last registration date to exercise the right for existing shareholders 

to receive dividends in 2021. 

23 23/NQ-HĐQT 01/08/2021 
Accept the report on business results for the second quarter of 2021 as 

well as the plan for the third quarter of 2021. 

24 24/NQ-HĐQT 01/08/2021 
Unanimously approved the Report 05/TT-HDQT date August 1st, 2021 on 

the unit price of product wages from August 1st, 2021. 

25 25/NQ-HĐQT 24/08/2021 
Registering new securities, registering for new listings, and amending 

the Company’s Charter. 

26 26/NQ-HĐQT 11/11/2021 Make regulations regarding information disclosure 
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CORPORATE GOVERNANCE 

 
THE BOARD OF DIRECTORS 

 

THE BOARD OF DIRECTOR MEETING’S CONTENTS AND RESULTS 

 
 

No. 
 

Number of 
Regulations 

 
Date 

 
Content 

27 27/NQ-HĐQT 11/11/2021 
Agree to collect written shareholder opinions in order to pass the 

Resolution of the General Meeting of Shareholders. 

28 28/NQ-HĐQT 11/11/2021 Accept a loan at The Siam Commercial Bank – HCM City Branch 

29 29/NQ-HĐQT 11/11/2021 
Accepting the report on business activities for the third quarter of 2021, 

as well as the plan targets for the fourth quarter of 2021. 

30 30/NQ-HĐQT 24/11/2021 
Agree on the content of gathering written Shareholder opinions in order 

to pass the Resolution of the General Meeting of Shareholders in 2021. 

31 31/NQ-HĐQT 21/12/2021 Promulgating the revised Company Charter. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
THE OPERATION OF OUTSIDE DIRECTOR 

 

The Company has not yet established sub-committees under the Board of Directors, but the Board of Directors assigns 
members to oversee salary and bonus issues, human resources, and investment in company development to support 
corporate governance. 

 
LIST OF BOARD OF DIRECTORS WITH COMPANY GOVERNANCE TRAINING CERTIFICATES 

None 
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THE BOARD OF SUPERVISORS 
 

THE BOARD OF SUPERVISORS’S MEETINGS 
 

 
No. 

 
Member of the BOS 

 
Position 

Amount of Meeting 
has attended 

 
Attendance 

Rate 

01 Ms. Doan Thi Bich Thuy The Chief of the BOS 4 100% 

02 Ms. Doan Hong Lan Member of the BOS 4 100% 

03 Mr. Le Hoang Phong Member of the BOS 4 100% 

 

THE BOARD OF SUPERVISORS MEETING’S CONTENTS AND RESULTS 
 

 
No. 

 
Number of 
Regulations 

 
Date 

 
Content 

01 
01/BBH - 

BKS/2021 
02/05/2021 

Discuss and agree to approve the Supervisory Board Report in 2020 for 

submission to the General Meeting of Shareholders in 2021. 

02 
02/BBH - 

BKS/2021 
31/05/2021 

Discuss and agree to approve the Supervisory Board Regulation for 

submission to the 2021 General Meeting of Shareholders. 

03 
03/BBH - 

BKS/2021 
25/06/2021 Discussing and approving the report for the first six months of 2021. 

04 
04/BBH - 

BKS/2021 
27/12/2021 

Discuss and agree to approve the activity report for the last six months 

of 2021. 

 
 

OPERATIONAL COOPERATION BETWEEN THE BOARD OF SUPERVISORS, THE BOARD OF DIRECTORS, THE BOARD OF 
MANAGEMENT AND OTHER MANAGERS 

The Board of Supervisors met with the Board of Directors and the Board of Management on a regular basis to discuss 

the production and business situation. 

The Board of Supervisors discussed and agreed on the contents and plans of inspection and supervision at the 

Company with the Board of Directors, the Board of Management and other managers, and always received the 

support and cooperation of the Board of Management operating and related parts. 

Participate in the inventory of fixed assets for the first six months of the year and the last six months of 2021. 

The Board of Supervisors recommendations and proposals were considered by the Board of Directors, General 

Director, and other managers, who directed the relevant units to seriously implement them. 

In 2021, the Supervisory Board received no shareholder complaints about the Board of Directors, the Board of General 

Directors, or other managers. 
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CORPORATE GOVERNANCE 

 
TRANSACTION, REMUNERATION AND BENEFITS OF THE BOARD OF DIRECTORS, THE 
BOARD OF MANAGEMENT AND THE BOARD OF SUPERVISORS 

 

SALARY, BONUS, REMUNERATION AND BENEFITS 

                       Currency unit: dong 

 
No. Name Position 

 
Income in 2021 

 
Note 

 
01 

 
Mr. Luong Van Thanh 

 
The Chairman of the BOD/ 

Vice General Director 
1.994.777.156 

Include salary, 
remuneration, bonus 

of the BOD/BOM 

 
02 

 
Mr. Le Ba Phuong 

 
The Vice Chairman of the 

BOD/General Director 
2.473.464.350 

Include salary, 
remuneration, bonus 

of the BOD/BOM 

 
03 

 
Ms. Ho Thi Song Ngoc 

 
Vice General Director 1.366.873.900 

Include salary, 
remuneration, bonus 

of the BOD/BOM 

 
04 

 
Mr. Nguyen Thanh Nghia 

 
Member of the BOD 342.000.000 

Include remuneration, 
bonus of the 
BOD/BOM 

 
05 

 
Mr. Le Quang Hiep 

 
Member of the BOD 342.000.000 

Include remuneration, 
bonus of the 
BOD/BOM 

 
06 

 
Mr. Marco Martinelli 

 
Member of the BOD 138.000.000 

Include remuneration, 
bonus of the 
BOD/BOM 

 
07 

Mr. Nguyen Phan Dung 

(resigned since 07/2020) 

 
Member of the BOD 75.000.000 

Income in the BOD 
2020 

 
08 

Mr. Tatsuyuki Ota 

(resigned since 07/2020) 

 
Member of the BOD 75.000.000 

Income in the BOD 
2020 

 
09 

 
Ms. Le Thi Hoang Hue 

 
Chief Accountant 979.362.704 

Include salary, 
remuneration, bonus 

of the BOD/BOM 

 
10  Ms. Doan Thi Bich Thuy 

 
Chief of the BOS 66.000.000 

Include remuneration, 
bonus of the BOS 

 
11  Ms. Doan Hong Lan 

 
Member of the BOS 185.183.141 

Include salary, 
remuneration, bonus 

of the BOS 

 
12  Mr. Le Hoang Phong 

 
Member of the BOS 37.000.000 

Include remuneration, 
bonus of the BOS 

 60 



STOCK TRADING BY INTERNAL PERSONELS 
 
 

No. 

The person 
who carried 

out the 
transaction 

Relations with internal 
personels 

The number of 
shares owned at the 
start of the period 

The number of shares 
owned at the end of 

the period 

Reasons 
for the 

increase 
and 

decrease 
(buy, sell, 
convert, 

reward...) 

Amount of 
Shares 

Ratio 
Amount of 

Shares 
Ratio 

01 
Luong Van 

Thanh 
The Chairman of the BOD/ 
Vice General Director 

3.988.000 7,12% 6.688.000 9,56% 
Buy 

/Dividend 

02 
Nguyen Hung 

Minh 

Luong Van Thanh’s related 

person 
234.919 0,42% 0 0% Sell 

03 Le Ba Phuong The Vice Chairman of the 
BOD/General Director 

4.500.008  8,04% 5.625.009 8,04% Dividend 

04 
Nguyen Thi 
Thuy 

Le Ba Phuong’s related 
person 

3.500.000 6,25% 4.575.000 6,54% 
Sell / 

Dividend 

05 
Truong Van 

Binh 

Le Ba Phuong’s related 

person 
32.093 0,06% 40.125 0,06% 

Sell / 
Dividend 

06 
Nguyen 

Thanh Nghia 
Member of the BOD 2.150.007 3,84% 3.723.758 5,32% 

Sell / 
Dividend 

07 
Le Quang 

Hiep 
Member of the BOD 2.895.308 5,17% 3.219.135 4,6% 

Buy 
/Dividend 

08 
Marco Marti- 

nelli 
Member of the BOD 130.000 0,23% 162.500 0,23% Dividend 

09 
Doan Thi Bich 

Thuy 
Chief of the BOS 15.480 0,03% 19.350 0,03% Dividend 

10 
Doan Hong 
Lan 

Member of the BOS 2.060 0,004% 75 0,00% 
Sell / 

Dividend 

11 
Le Minh 
Thanh 

Doan Hong Lan’s related 
person 

28.000 0,05% 21.750 0,03% 
Sell / 

Dividend 

12 
Ho Thi Song 
Ngoc 

Vice General Director 220.608 0,39% 248.010 0,35% 
Sell / 

Dividend 

13 
Le Thi Hoang 
Hue 

Chief Accountant/ 
Information Publisher 

55.807 0,1% 69.758 0,1% Dividend 

14 
Nguyen Ngoc 
To Uyen 

Person in charge of 
administration 

26.400 0,05% 23.050 0,04% 
Sell / 

Dividend 

15 
Le Thanh 
Ngai 

Nguyen Ngoc To Uyen’s 
related person 

3.000 0,005% 0 0% Sell 
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CORPORATE GOVERNANCE  
 

 

TRANSACTION, REMUNERATION AND BENEFITS OF THE BOARD OF DIRECTORS, THE 
BOARD OF MANAGEMENT AND THE BOARD OF SUPERVISORS 

 

TRANSACTIONS OR CONTRACTS WITH INTERNAL PERSON 

Transactions between the company and its related persons, or between the company and its major shareholders, 
insiders, or people relevant insider: 

 

No. 

Organiz
ation/in
dividual 

name 

Relationship 
with the 
Company 

NSH 
Certificate 
Number*, 

date of 
issuance, 

and 
location of 
issuance of 

NSH 

Address of 
the 

company's 
headquart

ers / 
Contact 

informatio
n 

Tran
sacti
on 

time 

Adoption 
of 

Resolution
/Decision 
No. of the 
General 
Meeting 

of 
Sharehold
ers/Board.

. (if any, 
specify the 

date of 
issue) 

Content, 
quantity, and 

total 
transaction 
value are all 
important 

considerations. 

01 

Tan Cang 
Giao Long 
Joint Stock 
Company 

Associated  
Corporation 

1300990134 
12/08/2015 
Department 
Planning and 
Investment 
of Ben Tre 
province 

No. 126, 
hamlet 
Long Thanh, 
Giao Long, 
Chau Thanh, 
Ben Tre 
Province. 

2021 

02/NQ- 
HĐQT date 
January 18th , 
2021 

Purchase of 
goods and 
services Total 
transaction 
value: 
16.734.544.040 
dong 

02 

Ben Tre One 
Member 
Packaging 
Company 
Limited 

Subsidiary 

1301091115 
28/04/2020 
Department 
Planning and 
Investment 
of Ben Tre 
province 

Lot AIV- 8, 
AIV-9, Giao 
Long 
Industrial 
Zone, An 
Phuoc ward, 
Chau Thanh 
District, Ben 
Tre Province. 

2021 

10/NQ- 
HĐQT date 
May 6th, 
2021 
19/NQ- 
HĐQT date 
July 1st, 2021 

Contribution 
in capital 
Total 
transaction 
value: 
100.000.000.000 
dong 

 

 

Transactions involving company insiders, insiders' relatives, subsidiaries, and companies controlled by the company: 

None 
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EVALUATION OF COMPANY GOVERNANCE REGULATION IMPLEMENTATION 

The Company's governance is always ensured in accordance with the law, the Charter, internal 
regulations, and criteria to ensure the smoothest operation of the Company; pursue goals for the 
benefit of the Company and its shareholders; and facilitate effective monitoring of the Company's 
operations, thereby encouraging the Company to use its resources wisely and in the best way 
possible. Furthermore, the Company always improves management knowledge for members of the 
Board of Directors and the Board of Management by sending staff to training in accordance with the 
announcements of the State Securities Commission of Viet Nam, relevant agencies, and classes 
manager of a company. As a result, business efficiency is improved, capital access is improved, capital 
costs are reduced, and trust among shareholders and investors is built. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

63 



 
 
 
 
 
 
 
 
 
 
 
 
 

 

AUDITED FINANCLAL  

STATEMENT 2021  
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